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April 6th, 2022

Results: Post-Workshop Survey
(7 responses collected April 14, 2022)

1. How pleased were you with the venue?
7 responses
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2. Do you feel more comfortable having DEI-related materials in the library?
7 responses

@ Yes
® No
@ Maybe

3. Are you more likely to suggest DEl-related titles to your patrons?
7 responses

@ Yes
® No
© Maybe




4. Are you more likely to arrange DEl-related displays?

7 responses

@ Yes
® No
@ Maybe

28.6%

5. Did you find Dr. Fleming-Randle's presentations helpful?
7 responses
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6. Comments about her presentations:

4 responses

| could listen to her all day! She was energetic, insightful, and moving. She did it in a safe space and without
judgment. | loved her open and honest presentation and communication.

Dr. Marche was very inspiring about doing the right thing to include everyone, to have something for everyone!
Great presentations!! She was down-to-earth, relatable, and straight-forward.

Dr Marche was fantastic. She tackled tough issues head on.

7. Did you find Erica Young's presentation helpful?
7 responses
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8. Comments about her presentation:

4 responses

| found her presentation eye-opening. It was a great reminder for the obvious, but also for the not so obvious.
Her examples of micro-aggressions and perceived bias that we may not intentionally mean to have but need
to recognize.

Miss Young did an excellent job stressing the points of having policies to cover everything!

Great presentation! Was too lawyer-y so it was very easy to understand and relate to.

Erica's presentation was phenomenal. She gave me a lot the think about (especially about
microagressions/biases)

9. Overall, how successful was this workshop in providing you with an opportunity to grow as a

librarian?
7 responses
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0 ((‘J%) 0(0%)

1 2 3 4 5

10. In your library, what will you do to become an agent for change in DEI?

7 responses

I will work towards adding DEI books one at a time and updating our policies to fight any challenges.

| feel more empowered to have the tough conversations...if not me, than who. My silence at this point
convicts me.

I will continue to order books that fit everyone's needs. | really like the 80/20 rule!

Work harder to suggest DEI books to patrons and work to add more DEI to our collection.

| want to have it so that we can display some of our more controversial titles proudly.

We will begin adding one or more books monthly or quarterly when our budget allows to our collection.

11. For future Train U.P.s, which of these topics would you like discussed? (Select as many as you

wish.)
7 responses

Title challenges and policies 5(71.4%)

DEI policy 5 (71.4%)
Intellectual Freedom & the Fre... 4 (57.1%)

Children's rights
Collection development vs. cen... 5(71.4%)
Programming aimed at margin...

?




SWKLS wishes to extend our support to all of our members. What can we do to help you become
more comfortable with DEI material?

7 responses

Perhaps gquarterly emails with the best-selling DEI books.

| applaud SWKLS for taking this step and offering the training. It's so relevant in our profession right now and
needed. | also liked how we allowed member library professionals to share what they are going through
(Audrey). We are not alone in this and can learn from each other.

n/a

Continue with the training. This was a great start and | hope we can just build on this.

Maybe a DEI title of the month (for children's/teen/adult). Something new that should circulate well.

Continued education with various speakers/viewpoints




